
DOB___________

PHQ BONUS YES NO

INCENTIVE

ELEMENT AT 
HALL

AT 
CIP ELEMENT AT 

HALL
AT 
CIP ELEMENT AT 

HALL
AT 
CIP ELEMENT AT 

HALL
AT 
CIP

PLANT 
ACCESS/MEDICAL 0 3 PLANT 

ACCESS/MEDICAL 0 2 PLANT 
ACCESS/MEDICAL 0 1 PLANT 

ACCESS/MEDICAL 0 3.5

NANTEL FFD, PAT, 
RWT 11 9 NANTEL FFD, PAT, 

RWT 8 6 NANTEL FFD, PAT, 
RWT

NANTEL FFD, PAT, 
RWT

NUCLEAR 
CITZENSHIP 2 1.5 NUCLEAR 

CITZENSHIP 2 1.5 NUCLEAR 
CITZENSHIP 2 1.5 NUCLEAR 

CITZENSHIP 2 1.5

CYBER SECURITY 1.5 1 CYBER SECURITY 1.5 1 CYBER SECURITY 1.5 1 CYBER SECURITY 1.5 1

FME 2 1.5 FME 2 1.5 FME 2 1.5 FME 2 1.5

MATERIAL 
HANDLING 1.5 1 MATERIAL 

HANDLING 1.5 1 MATERIAL 
HANDLING 1.5 1 MATERIAL 

HANDLING 1.5 1

TOTAL HOURS TOTAL HOURS TOTAL HOURS TOTAL HOURS

BFN   SQN  WBN
PAYROLL START                                                   /

DATE TIME  DZ      ADZ   HOL
CHECK OUT                                                 /

DATE TIME
PAYROLL___________________

EMPLOYEE_________________

CIP HOURS SUMMARY  

__________________________________

N/AN/A

EXPERIENCE LEVEL

NAME______________________________________

LABOR RELATIONS SUPPLEMENT 66                                          
PAYOUT DETAIL SHEET

          NEW        EXPERIENCED   CURRENT FREQUENT                                                
RETURNER



AMOUNT
$150.00

AMOUNT
VARIES BY EXP 

LEVEL

NEW

EXPERIENCED

CURRENT

FREQUENT 
RETURNER

PAYMENT SCHEDULE FOR INCENTIVE HOURS

PAY TYPE SCHEDULE
INCENTIVE HOURS PAID THE FIRST PAY PERIOD AFTER UNESCORTED ACCESS IS GRANTED

INDIVIDUALS WITH CURRENT NANTeL BADGING TRAINING, WHO ARE PROCESSED WITH A FAVORABLE LAYOFF 
FROM A TVA FACILITY 1-28 DAYS PRIOR TO THEIR REPORT DATE

LRS-66 EXPERIENCE LEVEL DEFINITIONS

INDIVIDUALS WHO ARE NEW TO THE NUCLEAR INDUSTRY  OR WHO HAVE NOT BEEN BADGED AT A COMMERICAL 
NUCLEAR WITHIN THE LAST THREE YEARS

INDIVIDUALS WHO HAVE WORKED IN THE NUCLEAR INDUSTRY IN THE LAST THREE YEARS, BUT DO NOT HAVE 
CURRENT QUALIFICATIONS IN ONE OF THE FOLLOWING CATEGORIES :  NANTeL BADGING TRAINING, NANTeL 
RADWORK TRAINING

INDIVIDUALS WHO HAVE CURRENT REQUIRED NANTeL BADGING TRAINING

LABOR RELATIONS SUPPLEMENT 66                                                          
PAYOUT DETAIL SHEET

OUTAGE

NON-OUTAGE

LRS-66 GUIDELINES FOR PHQ BONUS PAYMENTS

THE CRAFTPERSON CAN EARN AN ENHANCED INCENTIVE BONUS FOR SUBMITTING A COMPLETED 
AND SIGNED  PHQ THAT HAS BEEN ACCEPTED BY THE APPLICABLE BACKGROUND CHECK AGENCY NO 
MORE THAN 30 CALENDAR DAYS AND AT LEAST TEN (10) CALENDAR DAYS PRIOR TO REPORTING TO 
THE CENTRAL IN-PROCESSING CENTER

THE CRAFTPERSON CAN EARN AN ENHANCED INCENTIVE BONUS FOR SUBMITTING A COMPLETED 
AND SIGNED  PHQ THAT HAS BEEN ACCEPTED BY THE APPLICABLE BACKGROUND CHECK AGENCY NO 
MORE THAN 30 CALENDAR DAYS AND AT LEAST SIX (6) CALENDAR DAYS PRIOR TO REPORTING TO 
THE CENTRAL IN-PROCESSING CENTER

PAYMENT SCHEDULE FOR PHQ BONUS

PHQ BONUS
PAID THE FIRST PAY PERIOD AFTER HIRE; PENDING UNESCORTED ACCESS BEING 
GRANTED

PAY TYPE SCHEDULE


	FRONT SHEET

